
 
 
 
 

 
 
 
  

The City of San Luis Obispo seeks a new 

Deputy Director of Community 
Development- Long Range Planning 
 
Join the “Happiest” City in North America 

THE COMMUNITY 

The San Luis Obispo area presents a unique combination of rural living and a sophisticated cultural 
environment.  Nestled among the hills, lined with creeks, and close to the ocean, the City offers a 
delightfully mild climate and small-town charm to the residents who have chosen it for the quality of life 
and “sense of place.” San Luis Obispo (“SLO” to its residents) is situated in the beautiful Central Coast 
Region of California, midway between San Francisco and Los Angeles. Community assets also include Cal 
Poly San Luis Obispo, one of the nation’s highest ranked universities, and Cuesta College, which serves more 
than 11,000 students at the community college level.  SLO’s downtown was named the Best Downtown in 
the West by Sunset magazine, and the city is frequently found on many state and national lists as one of the 
best places to live. The downtown has also been transformed and benefited from major re-investment by 
due to a public-private partnership program requiring retrofit of unreinforced masonry buildings.  The 
community has a low crime rate, clean air, excellent schools and many outdoor and cultural activities.  With 
all this to offer, it is no wonder SLO received recognition as the “happiest” city in North America in Dan 
Buettner’s book Thrive. 

CITY GOVERNMENT 

SLO is a Charter City governed by the Mayor and four Council Members who are all elected at-large. The 
Mayor serves a two-year term and functions as an equal member of the Council while Council Members 
serve four-year staggered terms.  SLO operates under the “Council-Mayor-City Manager” form of 
government with the Council appointing the City Manager and City Attorney.   

ABOUT THE POSITION 

This is a leadership position within the Community Development Department for the City of San Luis 
Obispo.   The position leads a team of dedicated and professional staff responsible for long range planning 
and implementation of the City’s General Plan, housing programs, historic preservation efforts, and 
responses to state guidance for regional issues and climate action planning. The position is a key member of 
the department management team and is responsible for the division budget, managing consultants and 
staff performance.  The Long Range Planning Division staff form important connections with neighborhood 
groups; the environmental and business community; City advisory bodies and elected officials; State, 
County, and Regional agency staff; and Cal Poly San Luis Obispo.  This position provides proactive 
leadership, current knowledge of the planning field, case law and environmental actions, as well as general 
supervision duties for a staff of five plus consultants.  
 



 
 
 
 

 

COMPENSATION AND BENEFITS 
The salary range is $106,667 - $133,284. The salary is supplemented by 
benefits which include, but are not limited to the following:  
Health Insurance: The City’s current health contribution is “tiered” with 

the contribution amount dependent upon your medical enrollment.  The 
contribution is used to offset the cost of medical, dental, vision, and a life 
insurance benefit.  Current contribution amounts are:  $469 for employee 
only, $928 for employee plus one dependent, or $1,255 for family coverage. 

Long Term Disability and Life Insurance: The City provides a LTD benefit 

of 66 2/3% of salary up to $11,250 per month (maximum benefit is $7,500) 
and a $50,000 life insurance policy. 
Retirement: The City provides pension benefits through CalPERS. For 

Classic members, the City provides the PERS 2% @ 60 formula using the 
highest three year average as final compensation. New members receive 
the 2% @ 62 formula using the highest three year average as final 
compensation.   
Deferred Compensation: The City contributes 1% of employee’s salary to a 

401(a) plan and additional deferred compensation plans are available. 
Pay for Performance:  The City has a Management Pay for Performance 
System that allows employees to move through his/her salary range solely 
according to accomplishment of objectives and job-related behavior. 
Vacation: 12 days/year increasing to 20 days after 20 years. 

Administrative Leave: 48 hours per year. 

Succession Planning: The City supports a variety of programs to ensure we 
have qualified employees who continue to learn and grow.  Programs 
include coaching, mentoring, sharing career journeys, internships, and job 
shadowing. 
Employee University/Professional Association of City Employees: 
Convenient training courses to support your professional development 
including leadership, supervision, safety, team building, communications, 
and project management. 
Tuition Reimbursement: Up to $1,500/year for job-related courses and 
related materials at accredited institutions. 
Relocation Assistance:  Moving and/or temporary living expenses may be 

eligible for reimbursement up to $5,000.   

 

 
IDEAL CANDIDATE 
The ideal candidate for this position will have 
experience and skills in: 

 Project management 

 Planning and CEQA practices 

 Developing work programs and monitoring 
accountability 

 Leading planning efforts 

 Program budgeting and tracking 

 Staff management and mentoring 

 Problem solving and great interpersonal skills 

 Facilitation and presentation skills 

 Understanding the role that land use policies 
can have to shape a policy, reinforce and 
create social norms and achieve community 
identified outcomes 

 
The ideal candidate should also be committed to 
the community and its future. They possess a 
predisposition to initiate solutions and develop 
programs to implement General Plan policies and 
programs to augment the work priorities adopted 
by the City Council.  They have the ability to work 
both independently and as part of a team.  The 
candidate will also have an awareness to identify 
budding issues in the community.  They are self-
motivated and respectfully serve all community 
members with the goal to achieve consensus in 
policy consideration by the Council.  

 

 

APPLICATION AND SELECTION PROCESS 

This recruitment will be open up until 05:00 pm on August 14th, 
2015.  To be considered for this rare opportunity, please apply 
online our website www.slocity.org, (click on “job openings”, then 
click on the “Deputy Director Community Development-Long 
Range Planning” position and “apply”. Then you can create an 
account and upload cover letter, resume and a list of three 
professional references.   

Following the closing date, the candidates with the most relevant 
qualifications and experience will be interviewed late August or 
early September.  Those individuals determined to best suited for 
the position will then be advanced to second interviews soon 
after.  Please note that references will not be contacted until the 
final stages of the process and will be done so in close 
coordination with the candidate(s) impacted.  A selection is 
anticipated in early to mid-September. 

 

http://www.slocity.org/

