
PURPOSE 

The Cultural Heritage Committee (CHC) promotes the preservation of architectural, archaeological, 
historical and cultural resolirces in San Luis Obispo by: a) helping the public pursue cultural resource 
preservation projects; b) sponsoring educational programs and research that improves our understanding 
of the community's history and archaeology; c) on request, commenting on the effects of public and 
private actions on community cultural resources; and d) helping with the administration of City­
sponsored benefit programs. 

FUNCTIONS 

1.	 Collect, consolidate, and make available information about historical resources and historical 
resource sites, and promote, participate in, or sponsor educational and interpretive programs. 

2.	 Provide advice and guidance for the restoration, alteration, decoration, landscaping, or maintenance 
of historical resources or properties within Historical Preservation Districts. 

3.	 Review the Inventory of Historical Resources and recommend to the Council any amendments. 

4.	 Assist property owners with the preparation of National Register applications for historical resource 
sites. 

5.	 Help to administer benefit programs approved by the Council that are directed at preserving 
historical resources or resources within Historical Preservation Districts. 

6.	 Publish and maintain Historical Preservation Program Guidelines which present, a) benefit programs 
sponsored by the City; b) procedures foradding properties to the Inventory of Historical Resources 
or for establishing a historical district; and c) other information concerning historical preservations. 

7.	 Review actions proposed by public agencies and provide information on how such actions may affect 
designated or eligible properties within or adjacent to historical districts. 

8.	 Cooperate with local, state and federal agencies in the pursuit of historical preservation. 

9.	 Provide direction on the application of the California Environmental Quality Act (CEQA) on specific 
development proposals where possible impacts of development on historic resources are uncertain. 

10. Function within the guidelines and policies of the Advisory Bodies Handbook and perform other 
duties as assigned by the Council. 
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STATUS 

The CHC was established in 1981 as a technical committee and is staffed by a Planner from the 
Community Development Department. This committee became permanent in February 1987 when 
Council adopted Resolution No. 6158 (1987 Series) that establishes CHC functions and duties. (Bylaws 
amended by Resolution No. 9468 [2003 SeriesD. See also SLOMC Chapter 17.54, Ordinance No. 1086 
(1987 Series) establishing Historical Preservation Districts, and Resolution No. 8002 (1992 Series) 
allowing members to reside outside the three Historical Preservation Districts. 

MEMBERS 

The CHC is a seven-member committee. Members must be residents and registered voters ofthe City. 
When possible, membership includes a person knowledgeable in local history, a person with training or 
experience in structural rehabilitation, a person with knowledge of architecture, and, when possible, a 
person knowledgeable in local archaeology. The membership also includes a resident from each of the 
City's three Historical Preservation Districts, when possible. 

TERMS/LIMITS 

Members of the Committee serve a term of four years. Members are eligible for re-appointment for an 
additional four years. Members are subject to a term limit of eight years, or two consecutive 
four-year terms. 

:MEETINGS 

Meets the fourth Monday of the month at 5:30 p.m. in the Council Hearing Room at City Hall. 
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PURPOSE
 

The Housing Authority Commission advises the Council on housing issues and needs of the low- and 
moderate-income households in the City. 

FUNCTIONS 

The Commission is responsible for developing, maintaining, and managing the City's low-rent housing 
and rental subsidy programs. It has direct legal responsibility for policy, staff, and management of the 
Authority's multi-million dollar annual operating budget. 

. STATUS 

The Commission was established by the Council in 1968 to fulfill the responsibilities related to the 
creation of the Housing Authority. The Housing Authority is a separate public corporation that, under 
state and federal law, is responsible for implementing programs which assist families or elderly persons 
who lack the income necessary to obtain housing that is decent, safe, and sanitary. The legal authority, 
powers, duties and responsibilities of the Commission are defined by the California Health and Safety 
Code (Housing Authorities Law) and the corporation bylaws of the Commission. Its bylaws are not 
approved by the City Council. (Authorized by City Election held 6/4/68) 

MEMBERS 

Terms of office, qualifications for appointment and grounds for removal from office are defined by state 
law. Appointments to the Housing Authority are not subject to residency requirements. The 
Commission has seven members. Five of the members are at-large and are appointed by the Mayor 
subject to confirmation by the Council. The other two members are appointed by the Mayor from the 
Housing Authority's tenant population and each serves a two-year term. At least one of the tenant 
members must be 62 years of age or older. 

TERMS/LIMITS 

The at-large members serve four-year terms. The tenant members serve two-year terms. Members of 
the Commission are not subject to term limits. 

MEETINGS 

Meets the third Thursday of the month at noon in the Housing Authority offices located at 487 Leff
 
Street.
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PURPOSE 

The Human Relations Commission (HRC) advises the Council in creating an environment within the 
City in which all persons can enjoy equal rights and opportunities regardless of race, religion, sex, 
national origin, age, physical, mental, sexual orientation, or economic status. The Commission makes 
recommendations to the Councilor the City Manager on how these social concerns and human needs can 
best be addressed. It is desired and expected that specific functions of the HRC will change as solutions 
are found to specific problems or as times change, and the needs and priorities of the community in this 
field evolve. 

FUNCTIONS 

1.	 To promote mutual understanding and foster harmonious relations between persons and groups 
within the community, and provide a forum for residents to discuss problems relating to human 
rights and relations; 

2.	 To receive and investigate complaints concerning community tensions and acts of discrimination, 
and cooperate with and assist other human services groups that have similar purposes; 

3.	 To make recommendations to the Council when action is proposed as a means to insuring 
community cooperation and understanding; 

4.	 To evaluate perceived inadequacies in human rights and services and to recommend possible action; 

5.	 To review, evaluate, and make recommendations on all City funding requests from groups that 
provide human services and Community Development Block Grants (CDBG); to provide liaison to 
recipients of grants-in-aid monies, through personal contact and required activity and budget reports; 

6.	 Such duties, including studies and research, as the Council deems necessary and appropriate and 
assigns to the Commission. 

7.	 To help foster good relations between the Homeless Shelter and surrounding neighborhood and the 
integration of homeless services. 

STATUS 

The Commission was established by the Council in 1964. (Established by motion 1/6/64, SLOMC 
Chapter 2.56, amended by Ordinance No. 1150 [1989 Series]; Bylaws amended by Resolution No. 9057 
[2000 SeriesD. The Commission oversees City-approved programs such as a referral service for those 
members of the community in need. The HRC staff is in contact with other human service agencies 
throughout the City, county and state. The HRC is staffed by the Human Resources Department. 

MEMBERS 
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The HRC has seven members. Members must be residents and registered voters of the City. While 
there are no special qualifications for applicants, the Council usually seeks individuals with experience, 
or a demonstrated interest in community social issues. 

MEETINGS 

Monthly - First Wednesday of the Month at 5:00 p.m., in the Council Hearing Room, City Hall. 

TERMSILIMITS 

Members of the Commission serve a term of four years. Members are eligible for re-appointment for an 
additional four years. Members are subject to a term limit of eight years, or two consecutive four-year 
terms. 
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PURPOSE 

The Jack House Committee assists the Council and Parks and Recreation Department in the 
administration and restoration ofthe historic Jack Residence at 536 Marsh Street. The Committee 
makes recommendations for basic rules and regulations that will allow for the greatest possible public 
use and enjoyment of the house and grounds, while protecting and preserving the history and integrity of 
this cultural and recreational facility. 

STATUS 

The Committee was established in 1975 as a condition of a deed granting the former residence ofthe 
Jack family to the City of San Luis Obispo. The Committee is staffed by the Parks and Recreation 
Department staff. (Resolution No. 2761 [1975 Series]) 

lVIEMBERS 

The Committee has seven members who are required to be residents and registered voters of the City. 
Membership consists of one person each from the County Historical Society, Cal Poly School of 
Architecture faculty, Cal Poly Department ofOmarnental Horticulture faculty, and City Parks & 
Recreation Commission. (Retired Cal Poly faculty members qualify for these positions.) Additionally, 
there are three members-at-large appointed for four-year terms by the Council. 

TERMS/LIMITS 

There are no term limits for members serving on the Jack House Committee. 

MEETINGS 

Meetings are held on the second Wednesday of the month at the Parks and Recreation Department 
Office, 1341 Nipomo Street, at 5:30 p.m. 
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PURPOSE 

The Mass Transportation Committee assists with an ongoing program of public transit in the City and 
Cal Poly. As requested, the Committee provides advisory recommendations and input to the Council 
regarding routes, schedules, capital projects, fares, marketing, and additional services. 

STATUS 

The Committee was established in 1972 to study the feasibility of a public mass transit system to serve 
City residents and visitors. It is staffed by the Transit Manager in the Public Works Department. 
(SLOMC Chapter 2.20; Bylaws last amended by Resolution No. 9435 [2003 Series]) 

MEMBERS 

The Committee has seven voting members, consisting of one Cal Poly employee designated by Cal Poly 
and one Cal Poly student representative designated by Associated Students, Inc. (ASI); one senior citizen 
(62 years of age or older); one person from the business community; one person with technical 
transportation planning experience; one disabled person; one member-at-Iarge, and one student. In 
addition, when possible, two Alternate members selected from the general public will be appointed. The 
Cal Poly representatives are exempt from the residency requirements. All other members must be 
residents and registered voters of the City. 

TERMS/LIMITS 

Members of the Committee serve a term of four years. Members are eligible for re-appointment for an 
additional four years. Members are subject to a term limit ofeight years, or two consecutive four- year 
terms. 

MEETINGS 

Meetings are held quarterly. The Committee establishes in June annually a regular meeting schedule for 
the period from July 1 through June 30. The annual meeting schedule includes date, time, and location. 
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PURPOSE 

The Parks and Recreation Commission is a body of citizens appointed to advise the City's Parks and 
Recreation Department and the Council on the development and operation of recreation programs and 
parks, and on the implementation of the Parks and Recreation Element of the General Plan. 

The Commission works closely with the Recreation Director and staff, and with the Parks Maintenance 
Division of the Public Works Department. 

FUNCTIONS 

The Commission advises and makes recommendations on all aspects of the City's parks and recreation 
programs. The Commission is expected to: 

1.	 Provide leadership in developing a comprehensive recreational program for City residents of all ages. 

2.	 Be familiar with the types of recreation programs and parks that residents need and want. 

3.	 Plan, through implementation of the Parks and Recreation Element, for parks that will be needed in 
the future as the City grows. 

4.	 Advise the Parks and Recreation Director, as requested, on department administration. 

STATUS 

The Commission was originally created in 1941 by Charter. In 1978, the Charter was revised and the 
Parks and Recreation Commission was re-established by ordinance. (SLOMC 2.16) The Commission is 
staffed by the Parks and Recreation Department. 

MEMBERS 

The Parks and Recreation Commission consists of seven members. Members must be residents and 
registered voters of the City. 

TERlVISILIMITS 

Members of the Commission serve a term of four years. Members are eligible for re-appointment for an 
additional four years. Members are subject to a term limit of eight years, or two consecutive four-year 
terms. 
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MEETINGS 

Meetings are held the first Wednesday ofthe month at 7:00 p.m. in the Council Chamber located at City 
Hall, 990 Palm Street. 
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PURPOSE 

The Personnel Board exists to provide a forum for hearing both sides of unresolved employee grievances 
and disciplinary matters. The Board's goal is to -bring out all information pertinent to a case and give all 
interested parties an opportunity to state their views. The Board can then make recommendations to the 
Council based on complete information, thus relieving the Council of what can be a very time­
consuming process. The Board may perform other advisory roles as directed from time to time which 
are consistent with the Charter and best use the skills and talents of the Board members. 

FUNCTIONS 

The Board makes recommendations in two general areas: 1) When an employee appeals a disciplinary 
action taken against him/her; and 2) When an employee files a grievance that cannot be settled at an 
administrative level. 

In the case of a grievance, the Board will give the City Manager an advisory opinion, based on either the 
written record alone, or on the written record plus sworn testimony taken at a hearing. 

For a disciplinary case, the Board always holds a hearing-open or closed, according to the employee's 
wishes. The Board then forwards its findings and recommendations to the Council. 

The Board has the power to subpoena witnesses and documents for its hearing. If either party asks for a 
subpoena before the hearing, the Board must issue it. After the hearing begins, subpoenas may be issued 
at the Board's discretion. 

Three members constitute a quorum. A member may vote on a recommendation only if he/she is present 
for the entire hearing, or if the member certifies he/she has listened to a recording, or read the transcript 
of that portion of the hearing that he/she missed. 

STATUS 

In June 1978, City voters approved an amendment to the Charter that required the Council to set up an 
advisory board for personnel matters. The Board, responsible to the Council, began operating in July 
1979. The Human Resources Department provides staff support to the Board. (SLOMC Chapter 
2.36.540, Ordinance No. 808 [1979 Series]) 

MEMBERS 

The Personnel Board has five members. Members must be residents and registered voters of the City. 
Although there are no special qualifications for appointment, some knowledge or background in 
personnel matters is helpful. 

MEETINGS 
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The Board meets when a personnel matter requires it. The meetings are held at a time mutually 
convenient to Board members, staff and other involved persons. 

TERMS/LIMITS 

Members of the Board serve a term of four years. Members are eligible for re-appointment for an 
additional four years. Members are subjectto a term limit of eight years, or two consecutive four-year 
terms. 
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PURPOSE 

The Planning Commission must regularly make decisions regarding land use policies and specific 
development applications. Some are recommendations to the Council and some are final, subject to 
appeal to the Council. The Commission also reviews and recommends long-range plans for the City's 
growth and development. 

FUNCTIONS 

The Planning Commission makes recommendations to the Council in five areas: 

1.	 General Plan - The Commission reviews proposals on long-range planning policies. These may be 
in the form of new sections for the General Plan or amendments to the existing plan, or development 
of Specific Plans or Area Plans, and are brought to the Commission by City planning staff, 
consultants, and private applicants. 

2.	 Zoning - The Commission reviews proposals for changes in the zoning of land, or in the zoning 
regulations, and makes recommendations to the Council. In some matters, such as use permits, the 
Commission's decision is final, unless appealed to the Council. 

3.	 Subdivisions - The Commission makes recommendations to the Council on the subdivision of land. 

4.	 Capital Improvement Program - The City's long-range financial plan for major municipal 
construction projects, equipment purchases and planning studies is reviewed for General Plan 
conformance by the Commission, and its recommendations are forwarded to the Council. 

5.	 City Services and Resources - The Commission reviews the adequacy of City services and 
resources needed for proposed development. When City facilities or resources are in danger of being 
overburdened, the Commission offers recommendations to the Council on possible remedies. 

When Planning Commission decisions are final, the Commission also takes final action on 
environmental determinations pursuant to the California Environmental Quality Act (CEQA). In 
weighing decisions on the growth and development of the City of San Luis Obispo, the Commission 
provides a sounding board for public opinion. Although commissioners do consider the rights and 
desires ofproperty owners/developers and the general public, they must make their decisions pursuant to 
the General Plan, ordinances, and other standards and procedures set forth in State and City law. 
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STATUS 

The Commission was established in the 1940s. It is staffed by planners in the Community Development 
Department who prepare meeting agendas, meet with developers, and handle other functions for the 
Commission. The Commission is responsible to the Council. (SLOMC Chapter 2.12, Ordinance No. 
254N [1944 Series], Ordinance No. 1139 [1989 Series] Bylaws amended by Resolution No. 9467 [2003 
Series]) Commissioners are compensated $50.00 per meeting with a monthly maximum of $200.00. 
(Resolution No. 9189 [2001 Series]) 

MEMBERS 

The Planning Commission has seven members who are not necessarily planning professionals. 
Members must be residents and registered voters of the City. No special training is required for 
appointment. Members occasionally may be requested to attend seminars and workshops to enhance 
skills in planning. 

TERMSILIMITS 

Members of the Commission serve a term of four years. Members are eligible for re-appointment for an 
additional four years. Members are subject to a term limit of eight years, or two consecutive four-year 
terms. 

MEETINGS 

Meetings are held on the second and fourth Wednesday of the month at 7:00 p.m. in the Council 
Chamber, City Hall. 
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PURPOSE 

The Promotional Coordinating Committee's (PCC) goals are to: 1) improve the quality of life available 
to all residents of and visitors to San Luis Obispo; and 2) promote, in a manner consistent with long­
range community goals, the development of San Luis Obispo as a regional hub and tourist center. 

FUNCTIONS 

1.	 Planning a comprehensive, long-range program to promote tourism in the City. 

2.	 Preparing an annual program consistent with the long-range program. 

3.	 Developing City advertising and promotional programs and projects. 

4.	 Hearing requests from cultural and promotional groups seeking City grants; recommending groups to 
the Council for funding. 

5.	 Initiating and supporting community cultural activities that are meaningful to residents and visitors 
alike. 

6.	 Providing a liaison between City committees and civic organizations outside of government that 
work to promote the quality of life for residents and visitors of the City of San Luis Obispo. 

STATUS 

The PCC was established in 1970 as a permanent body responsible to the Council. This Committee is 
unusual in that it has an annual budget which, while originally developed by formula based on transient 
occupancy tax and business tax receipts, is no longer formula-funded, but based on annual cost-of-living 
increases to the prior year's budget. (Council Minutes dated 6/23170 and Resolution No. 4948 [1982 
Series] establishing Bylaws, Bylaws amended by Resolution No. 6592 [1989 Series]) The PCC is 
staffed by an Administration employee. 

The PCC has two standing subcommittees. The Grants-in-Aid Committee meets from January to May to 
evaluate grant applications and make preliminary recommendations to the PCC. 

The Marketing Subcommittee is responsible for preliminary contract evaluations and the City's 
Marketing Plan for preliminary recommendations to the PCC. 
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MEMBERS 

The PCC has seven members. Six of the seven members must be residents of the City of San Luis 
Obispo. The seventh member is a representative from the Tourism Business Improvement District 
Board, who is exempt from the residency requirement. The Council usually seeks appointees with 
experience in some aspect of promotion, advertising and tourism or in community cultural activities. 

TERMSILIMITS 

Members of the Committee serve a term of four years. Members are eligible for re-appointment for an 
additional four years. Members are subject to a term limit of eight years, or two consecutive four-year 
terms. 

MEETINGS 

Meetings are held the second Wednesday of the month at 5:30 p.m. in the Council Hearing Room, City 
Hall. 
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